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Job Description
Role Title Land Referencing Consultant
Document Version 1
Company TQ
Department Business Development
Reports To Head of Land
Date 18/06/2026

Role Summary

The Land Referencing Consultant / Business Development Manager will lead the 
growth and development of the Company's Land Referencing service across major 
regeneration, energy, transport and utility projects. 

Reporting to the Head of Land, this role combines technical expertise, client advisory 
services and commercial leadership to drive business growth, strengthen client 
relationships and expand the Company's market presence.

The successful candidate will advise local authorities, developers and infrastructure 
providers on land referencing strategy, helping clients identify effective solutions that
support project delivery and community outcomes. 

They will play a key role in building and developing multidisciplinary teams across the
wider business, fostering collaboration between land, planning, GIS, data, project 
management and business development functions to deliver high‐quality client 
outcomes.

Role Responsibilities
The responsibilities of this role include:

1. Client Development and Advisory

· Advise local authorities, developer and infrastructure providers on land
referencing strategy and associated land services.

· Develop and maintain strong relationships with clients, partner and statutor
stakeholders throughout the project lifecycle.

· Undertak account management activities across existing and prospective
clients, identifying opportunities to expand service delivery.

· Represent the Company at industr events, conferences and networking
opportunitie to raise the profile of the Land Referencing division and
generate new business opportunities.

· Maintain accurate CRM records, sales forecasts and pipeline reporting.

2. Business Growth and Commercial Leadership
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· Identif and secure new business opportunitie through frameworks, tender
portals, industry networks and direct client engagement.

· Manage and conver inbound and outbound opportunitie for Land
Referencing and related land services.

· Prepare, coordinate and suppor bids, proposals and presentations to
prospective clients.

· Promote the Company's Land Referencing capabilities and wider professional
services offering.

· Work closely with senior management to establish and develop framework
agreements, contracts and strategic client relationships.

· Suppor the recruitment, development and growth of the Land Referencing
team in line with business objectives.

3. Project Leadership and Service Delivery

· Work collaboratively with Land Referencing, Land, Planning, GIS, Data and
Project Management teams to ensure successful project delivery.

· Suppor project teams in delivering service in accordance with contractual
requirements, programme milestones and quality standards.

· Attend Project Board meetings and other project governance forums as
required across Land Referencing commissions.

· Contribute to the continuous improvement of land referencing processes,
systems and service delivery.

· Suppor the development and enhancement of GIS platforms, land
referencing databases and associated digital tools.

4. Team Building and Cross‐Functional Collaboration

· Foster strong collaboration across the Company's professional service teams
to deliver integrated client solutions.

· Suppor the development, mentoring and knowledge‐sharing of colleagues
within the Land Referencing and wider Land teams.

· Work closely with Business Development, Marketing and Technical teams to
identif opportunities coordinate campaigns and suppor business growth
initiatives.

· Promote a collaborative and high‐ team culture aligned with the
Company's values and strategic objectives.

Qualities and Skills Required

Essential

The essential qualities and skills required include:
· Significant experience in land referencing, gained on major infrastructure or 

regeneration schemes across the energy, transport, regeneration or utilities 
sectors.
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· Strong understanding of the Compulsory Purchase Order & Development 
Consent Order (DCO) process under the Planning Act 2008 and the wider 
consenting and compulsory purchase landscape.

· Proven experience advising local authorities and developers on land 
referencing strategy.

· Proven experience of generating, managing and converting client 
opportunities. 

· Confident and credible communicator, comfortable advising senior client and 
stakeholder audiences.

· Proficient in the use of CRM and other sales systems
· Proactive, driven and target‐focused mindset
· Commercial awareness and confidence discussing fees and contracts.
· Ability to travel to various sites/locations is necessary function of the role.

Desirable

The desirable qualities and skills required include:
· Degree in Geography or a related discipline.
· Experience working across a diverse portfolio of energy, transport, 

regeneration and utility projects.
· Experience leading, mentoring or developing technical and professional 

services teams.

Additional Information
TerraQuest is an equal opportunit employer and is committed to creating a divers
and inclusive workplace where all employees are valued and respected. 

This description reflects the core activities of the role but is not intended to be all‐
inclusive. Other duties within the group/departmen may be required in addition to
changes in the emphasis of duties as required occasionally. There is a requirement for
the post holder to recognise this and adopt a flexible approach to work Job
descriptions will be reviewed regularly and where necessar revised in accordance
with organisational needs. Any major changes will be discussed with the post holder.

Please apply for more information and please do not be put off if you do not have all
of the experience and skills required. If you have the majority of skills and relevant
experience, we would still like to hear from you!


